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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



Fil E^f^ 
» Bassi i^t^B B^B^ 

NOV 2 5 2005 

MCYMAYEfi WHITTINGTON, CLERK 
U.S. DISTRICT COURT 



STEVENIVEY, ^ ^ 

Plamtiff, 



V. 



JOHN W. SNOW, Secretary, 
U.S. Department of the Treasury, 

Defendant. 






CASE NUMBEE 1:05C¥022?7 

JUDGE: Effiinet G. Siillivan 

0ECK TYPE: Employment Discrimination 

DATE STAMP: 11/25/2005 



COMPLAINT PURSUANT TO RULE 8 OF FEDERAL RULES OF 

CIVIL PROCEDURE 



The jmsdiction for this case as per Federal Rules of Civil 
Procedure, Rule 8(a), can be seen from the collective records by the 
US Department of the Treasury as submitted for related case 04-0214 in 
this Court. The incidence was reported to the District of Columbia ofiBce of 
the US Department of the Treasury as well as the records residing thru the 
Treasury's Inspector General OfBce (TIGTA) in DC. 

The complaint is that the plaintiff, Steven Ivey, was 
discriminated against due to his age by the defendant, John Snow, 
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Department of the Treasury. Age discdmmation is pursuant to Title VH of 
the Civil Rights Act of 1964, and the Age Discrimination in 
Employment Act of 1 967. 

Attachment #1 (p. 2) from the Treasury Inspector General's 
Compliant Division, list tiie comment made about the Plaintiff by Pam 
Blackburn, Supervisor. This file was not made available to the plaintiff 
until December 2004 as part of the documentation submitted by the 
defendaiit in related case 04-0214. Under Griggs v. Duke Power Co. , 40 1 
US 424; and Smith v. Jackson. No. 03-1 160 Supreme Court October Term 
2004, it has been determined that the act of intention does not have to be 
proven for employees over 40 in order for the discrimination to occur. This 
circumstance, in addition to the facts of discrimination in the Treasury EOP 
file, # 02-1135 as previously reported for the consolidated cases exemplifies 
the repeated discrimination towards the plaintiff. The unending of this 
complaint to the relative cases of discrimination was not allowed. 

Pam Blackburn instead of taking responsibility in the 
correction and accountability for discrimination and harassment directed 
towards the plaintiff continued to discriminate of which age was One of the 
means of discrimination directed at the plaintiflF. The plaintiff had no direct 



^:..^.. 






Case 1 :05-cv-02277^-GS Document 1 Filed 1 1 /25/gap5 Page 3 of 6 

contact with Pam Blackburn for the duration of his employment at the IRS, 

Doraville, GA. Processing Center. Thus. There would have been no 

iratnediate means by which Pam Blackburn could have such statistics on the 

plaintiff other than to pirate the information from personnel records. 

Additionally, in the inquiiy as conducted by the TIGTA the plaintiff's age 

does not pertain to the issues reviewed. 

With Burlington Industries. Inc v. EUerth. 118 S. Ct. 2257 

(1998) and Faragher v. City of Boca Raton. 118 8. Ct. 2275 (1998), the 

Sirpreme Court set 2 principles (1) employer is responsible for acts of 

supervisors ; (2) employees should be encouraged to prevent harassment 

and employees should be encouraged to avoid or limit the harm from 
harassment. 

Under civil statutes 42 uses 1981, 42USCS 1983, 

42 uses 1986, 42USCS 1988 and 42USCS 2000e the Plaintiff is 
entitled to relief for the above listed violations. This is pursuant to Federal 
Rules of Civil Procedure 8(a). 

The plaintiff is seeking action to remedy the situations . To 
further, the plauitiff is seeking compensatory damages, future offset 
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damages, cost involved in the prosecution of the complaint, and related fees 
of processing this complaint 

The plaintiff is requesting a jury trail for this case. 

The plaintiff is requesting that the Court appoint the plaintiff an 
attorney. (Title VII of the Civil Rights Act of 1964, as amended, 42 
U.S.C 2000e et seq: the Rehabilitation act of 1973, as amended, 
29U.S.C. 791(c). 
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Date ^ Plaintiff 

Steven Ivey 
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Report Of Inquiry 4 ECMS # 0101-4SVJPLCJ 

prolsationafy pmiod because he was niA perfonning. He was told he could resbn but 
hie refused and was termifisted. Pam also stated this IndMduaf is 40 + years oW.' 

I asted Pam whom else I shoukl vmpnmi. She recsmrr^nded the foiHwtng: 

Ke% Mancle, Expansion fiHamgrn 
Ju^ Jtmjsh, Sedmn Chief 
Wimia Oafitete. Bqaansioft Manager 
Robert HaK, Estpansion Sec&sn Ch^ 
tea Ue, Es^anslon Manager. 

In^rvfew with Roi^rf Half, ^Nghf Expansion Section Chief 3/lMlt at 7:19 pjn. 
(Rcbeft Half replaeesl Judjf Jonlan se Section Ch»f« as audy m curran% on a 
dataS). 

I asked RcAmbiI if ha rsfcaMed a cisiveisatfon wUh a unit manager (page 6 of ttie telter 
dalsd 11/1/00) regerdii^ a conversafifm relating to a return where the math IcK&ed 
correct but was not and ff he cbseived anyone looking at hint during the conversation 
Robert do^ not recap the conversation. ! asked If Wirida Dan^te was one of his 
manasars. He stoted that she was, I asio^ W he was aware of a cpmpHakA by an 
employee that en^hg^ees arwf maiesers wiwe buir^ing the t>ack of Ms chas* 
Menfionaf^. Robert was not aware of thfe, but said tM Winda [Unlets m^ be aware 
c^% I asked If Robert received complaints on the noise level. Hesakihedidnot 
reasfve any direct complaint from myor^. However, as a Seclkm Chfef, he wot^ 
walk around on the floor If ft gt^ noisy. He sski that aa a new Secgon Chief, he was on 
theflror oflen. I asked If he knew if someone vms given an wivltafi on to a 'oav oiide 
party." He said ha did and ffiat the penson vi/ho gave the lt^vtt|^ii|HHinin 
works In his Secflan. ^^gna^u^iiy Mancfe, c%>W)saledflHH^^^|S^%M 
hrm not to do It a^ln. nHHHf had said he dkinH minkTwould offei^d anyone 
Bobert saki that the inviiiffion also trad something to do wHh a pcrnl par^ and naked 
people and that H w^ given fo both stra^ht and gay employees. 

Robert statod that 1% thought Urn Complarnant was the same Individual who was fired 
test week. Someone tram Labor Reiettor^MTEU attended the meeiins to iermkiate 
Steve Iv^ and ha brought up all of tte stuflf menttooed as Issues In Vfm osmplaint letter; 
i.e.. managers and em^byees bumping fwB chair eto. He (Stove iv^) also admitted in 
this meeting that "he got his own work off the carts." He was being fired for 
performaras fesoes In not meetn^ tte TEPS base pointe. He brought up tfie fact that 
he received work tfiat was not legfttle. 

j asked Robert if he addressed ftm noise level Issues. Be said he tM address the no^ 
issue dufins mM meetings and that he also waSced around the units muc*i of t» fime. 




